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e \G‘f’ 5€ X ' - "+ . Page of .
— S S — R
Module No: VA "Module Title: © r =,
' G .- . : ‘- n o
' <L ‘Occupitional Safety § Health Act:
N I Qf -1970 | o
L4 ’ . A , \ " _:5
I z Submodule Title: | L
> I 1. Structure of OSHA v .
' _ - 2. Enforcement of: OSHA standards
Approx, Time: {°. - f' 3...OSHA standards - NG .
\ ' Toplc ‘ ‘ ’ N S
’ - Lo
R _ Summary ~ —
.~ , N
Objectives:

Upon completion of this module, the’ part1c1gant will be able t
Understand the purpose of the Federal and Iowa PSHA..
Understand how rules and standards are’ ﬁ%omulgated

Organlze the workers and the work place so OSHA requ1rements
met. .

4
Wt =
¢ o .

v o
- -

4. Specifically know how the Se;retary enforces the act. .,
5. Understand'the types of V1olatlons ang penaltles, and the
right to appeal.
6. Be familiar with ‘some spec1f1c OSHA standards ‘and know' how
©  to locate other standards in the manual. T S
.Q " ) . . . . Y- [
> - / - L] -’.
Instructional Aids: c/S ’ "o _ A
_Handouts, TranSpatencies, Hypotheticals . _ T
Instructional Approach: P , i \
Lecture fe :
- D1§cu§51on .
‘ References: N b/ o o S Y §
1. United-States-C Annotated ‘f o - T

2." Code of Federa}l/R gulatlons . - : 2

3. Code of Iowa, 1977.: A e N

4. Iowa} Administ a ve Code. . . .

5. Handbook for Ocdypational Safety and Health Standards for \x
- Water Utilities/, Amerlcan Water Work Assoc1at10n, Inc , Den

-1 August,
6 "OSHA - Adm 1$Qratlon S Impact onnSmall Bu51ness,'U S. Dept.
Tof Labor uly, 1976.

‘7 "The Job S fety and Health Act.of 1970, Operator's Manual’
: Bureau of/ National Affairs, 1971.

8 ABC'S of /the Job Safety and Health Act, Bureau of N t10na1

A s,/ -1971. \\
C1a9§ ~A 51gnments' A . ‘g'ﬁ \. -
i K . , ,
Rea&\}}anql uts . 8 3 “\ ,.° ’
Nﬁ{}K}:KnSWGT h gothetlcal problems. . ;o \
S Aad ‘ :
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. Gontinuing Legal Education, 1974. . .
{10. The Occupational Safety and Health Act: Its,Goals and Its
. [Achievemeqts, Smith. g .
“11. How to MakW the OSHA - '1970 Work for You, DaV1d R. Schowalter, .
Ann Arbor Scignce Publishers, Inc., Ann Arbor, Mich., 1976.
12. IOSH, Iowa Occupational Safety.and Health Standards for General
_Industgg, Iowa Bureau of Labor, Commerc1al Clearlng House,;Inc
"Chicago, 1977. . -
13.: Occupational Safety “and Health Act of 1970 - Law and Explana=
! tion, Commercial: Clearing House, Inc., Chicago, 1971. v e
. 14, TOSH, Iowa Occupational Safety and Health Standards for. €on-
‘ structlon, Iowa BuMeau of Labor,)Commer01a1 Clearlng House,
, Inc., CElcago, 1977 v
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Instructor Notes: . . — ’ - N ' o
At the beginning of the§modu1e, the instructor should order -

from the Iowa Bureau of Labo¥, E. 7th § Conrt Des Moines, Iowa

50319 the following book for each part1c1pant. * t .

.~ IOSH . ‘
- Iowa Occupational _Safety and Health Standards for General
. Industry ~ - -

t : . )
Each book costs $1.25 - - N .

The instructor shquld inquire into the availability ‘of fllmg\\ .
to.aid in instruction. The followxng book is a. good. source for N -
‘current films 1q the OSHA area: , LN - ~
‘ Nat10na1 Safety Council Catalog a cod

: ’Natlonal Safety Gouncil . ,;,g;" L
444 N. Michigan Avenue .0 s :
K ‘ Chlcago, I11. 0611 - . )
The film "OSHA, 'The State and You" is excellent although it was - “f”"' .ot
.made for general 1ndustry It would be most.beneficial to the . 4y
students if shown towards the end of the class. The~film may be .

,obtained ‘from the Iowa Bureau of Labor, E. 7th § Court Avenue,
Des Moines, Iowa. Note alsq #he, film descrlbed in the Instructor
Notes under the Record-Keeping Top1c
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« o~ o 7 page 1 of 11
: - . : e Y
- Module-No: - . Module Title: .
1 N ' v
Occupational Safety and Heaith
e . Act
. /Submodu]e T1t1e
_ . _ St;ucture of OSHA
Approx. Time: . . ' T
v . oL Topic: - . T
. .15 minutes’ ) A A B
) . ' ; Administration - i
! . . RN . 1

—~a

1-. Objectives

upon completlon of thls module, the part1c1pant willbe able
to state the roles-of the following persons and ent1t1es ac-.

cording to OSHA: ) - Y,
.a. Department of Labor = - T . ;Q’. .
b. Secretary of Labor - -

€.. National Adv1sory Committee on Occupatlonal Safety and

Health . ‘
.| .d. Regional Administrator and Area’ Dlrectors ‘ T
|12 ___er_Natlonal Institute for Occupational Safety and Health
nstruct15h§§uf1ds o ‘ ‘
Handout’ on 0 admindstratofg - OH-i. ' )
Transparéncy on levels of OSHA - OT-1.. - -
. A 1 )

»
. . . 5. ’

e .

In§tructiona]AAPprQachf_

Discussion.

Lecture , R S , N B o )
- : . }/ , -

References: \ ’

1. I11. Inst. for CLE, "Occupatlonal Safety and Health Act of
1970," Joseph A. Mur hy. .

2. Sectlons 3, 7, 22 of OSHA:  » ’

-

[ . - ) ‘ ® . - \d
: Class AsSignments: o ot B
s R - . ’ T T
Read hendput OH-1. - ‘
x"' § R A ‘ :
. Y S 7
1‘. b ’ -

e




h R Page 2 of. 11 .

, ModuTe No:. - Topic: . . T : 4

Administration ;o . ‘ %‘7 ‘ ’

Instrudtor Notes: T, 1 Instructor th1ine: ' .

T e Y
ERE .

¥ l1. oT-1 . o 1. Discuss t?e structure of , v ,

, . . administration of the OSHA
. using thel groups below.

. 2. oT-2 - - 7 2. Discuss the duties of the -.
e ' i following: . ' : '
o 1 a. Secreta of Labor . S
- 1) Duties - Promulgates, . x
' | . modifies and revokes
« - standards; decides vari-
.ancesj inspects; inves-
tigates; enforces the I .
OSHA; issues citations.” AR
b. National Advisory Commit- :
. . tee*on Occupational Safety
. T, ; < and Health .
. g o . ’ . 1) Duties - .Advisg, consult
¢ e and’ make recommendations (
o to‘the Secretary of La- - BRI
T "|° ' bor and Secretary of : ‘

: . * o ‘Health, cation and . C ae
\ ) ‘ - > welf ’ * - R '4 T
| C 2) Membe: ship - four memhers}{ . . *

, . -] , = designated by Secretary
) . N .. of Health, Education and
’ i ) Welfare, others are re-v/ |{ .
S . presentatives of.manage-’ \\ .
) 71" . ment, labor, OSHA profes-| N
: X > ) .o . sions and'the public RN
R ‘ c. Secretary of Health, Bdu- |, ‘
w . ~ -cation and Wel@are and the(” )
. ' . "' -National Institute for Oc- \
< : ' | = cupational Safety and . | s -
' . ' - toe . " Health.
N ) . K l) Duties of HEW - Collec-
. . . .~ tion of records of death),
: L v \ﬂngurles;<and illnesses;
: compile, analyze and pub-"

Ve . - ' !

O . S . . lish information from re-{ a

o . ‘ ’ - cords; conduct research - . ‘
5 : and .experiments; conddct '
.t S .o { education programs. .

AN .




Modu]e‘NB: ’ 1A1Topip:

» . Administration (con"t:)

Instruqtor Notes: Co Inétructor Qutiine:

7

2) Duties of NIOSH - Perform
the above duties -of HEW, |_
.and develop and establlsh
recommended occupaulonal,»
safety and health stan-
-dards. %

dY Regional Directors, ‘Are
Dlrectors and Compllange~

- o +Safety and Health- Offlcers

and Ingustrlal Hygehlsts.

1&. “Find out who are the ciirrent 1) Dutie Enforce OSHA by
regional and area directors. 1nspect10ns, tests, . in-

N S e Vestlgatlons and tita-
) \d\ tion . -

E Mad ’
bg . ¢

Ny
k]

/

i
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. . Page 4 of 11
T . ~ J%z ' g . '~n4“ ‘
! v a . - ,
Modtile No: Module T1¢Je~ T ;,-' T
s o J
h Occupat10na1 Safety and Health 3f
Act. v , . f
6 , | SubmoduTe TiiTe: — ‘
EStrqotu;e of OSHA
Approx. Time: ° \ N i te .
A L ) Top1c ) ) Ve
15 minutes o Duties of OSHA Employers and -
s Employees .
Objectives: o . :

Upon completion of this module, the part1c1pant will begable
to list the duties ‘of both employers and employees under the

OSHA.

: Handgyf stating duties

~

- Instructional Aids:

-

OH-1.

Instructionatl Approaﬁh:
Lecture ~

Discussion

- References:
1. I11. Inst. for‘CLE,
1970,'" Joseph A. Murphy

"Occupatlonal Safefy and(Health Act of |

2. Section.5 of OSHA. t{ - <7 V
. Class Assignments: ) . ﬂ A

~ ' T

{Read handout OH-1.
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Mod.me oNo:

Topfc:

‘Duties of OSHA Employers & Employees

Instructor Netes:\

Instructor Outline:

- ot +
T " - g

®

P

o, kY
. €

ol

Note: The means an employer may
. use to assure that employees

1,

Uﬁscpss(;;e following du-
ties of\gmployers: |
Furnish safe place of em-

. ‘ployment Wthh is, free from
\"recognlzed hazards. "

Comply with OSHA stdndards.
Make 1nvest1gau10ns dnd

(13

= will do ghelr duty under OSHA records ,
is-discussed under the. sub- ¢ ' .
‘ module "OSHA Standards " < Z.LDISCUSS the following du-
: « - . ) L | ties of enployees: .
’ , o8 Cqmply with OSHA laws.
x 7 Com PR . . . 7
4 * . . s )
y >0 . ) . - A .
SN . ' T ' ,
o . » 3 ~ ‘,I
f L NN 4 P
o . ( ‘L a-' f )
~ . ’ . .
: , \ ‘ .
.t ) C o
9 . \ . [/ . 7
} “ , “ % AN .
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- | oo O N :
. N . v e
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Page_ 6 1of 14

~

B Modu]e*Neg - [ = Module Title: . ' .

Occupational Safety and Health
Act .

N 3 f -:c'“-'

Submoduie Title: ‘ R

A | “Struéturewef“OSﬁX' )

Approx. Tige: ' )
- Topic:~ =
30 minutes

‘OSHA ‘Legiclatiye Functions

Objectives: . i ,

1. Standards. ' ! ™ g,

a. Participant will be-able to défine horizontal and/vertl-
| cal standards. N, (
b. Participant will be able to def1ne emergency and perma-
* nent standards. ..
c. Participant will be able to brlefly explaln the proces-
' ses for promulgation, mod1f1cat10n and revocatrpn of
N stahdards. A .
2. ,Bartlclpant will Be-able to define temporary and permanent
., Instructiona] Aids: £ o ¢ variances.

°
s , =

Hanié}t en how a rule or standard is created - OH-2.

Handout on tygfs of standard§ and varlance - OW-2.
60"' . N

_;Lnstructiona] Approach:
. .
Lecture % To.
Discussion . . P -

’
1 N

.‘References: . . 7, '

1 _ABC's of the. Job- Safety and Health Act ' ‘
. T0ccupational Safety and Health“dmlnlstratlon Impact on
Small Business" ~

3. I11. Inst.  for CLE "Promulgatlon of Standards and Rules,"
F1tzgeraldﬁand Wolff , YA

".] 4. Sections 6 and 17 of OSHA. . LN
‘ Class Ass1gnments ’ L ] . ’ \\:
N

Read ndout OH-2. '. : ‘ ' ’ ‘
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Pace |

t e

Module No- Topic:

¥

hl

¢ e

'OSHA :Leg

N

. } ., ®
jslative*Functions |

Instructor Notes:

*
< . 8

L R ¢ ’ . a N
.

K4

Instrﬁctgr Qutline:

“OH-Z', . .

Note:
contain a11 general standards.
This book will be read and
AilSCUSSEd later in the modﬁﬁe

LY

‘!
N

N ' » )
Note: Emphasize-the fact that:
any interested persdén may act

to create, change or reévoke a
standard.
, 3
N L] £
N -
[ g
- -4
rl
'0
L4 -
e \ < f -

"Point out green IOSH-books“

1.".Discuss’ standards. Include -
‘ the follpwing: , = "
a. Definition., * ‘

5b. 'Horizontal standards - - ‘-

+ cupational safety and
health that cen apply to
‘any industry, eg.'stan-
dards for ladders. = .
Vertical standards spe—
cific standards for spec1«
fic industries.

.-Permanent ‘'standards.’
Emergéncy standards. -

Interim“standards - .ysed

-, untily 1973 to assure com-

+ . pliance.
d. Hew %o -promulgate,

! or reveke a stgndard.:

1>, The following may send

information to the Secreé-
tary:onrstandards:
Any 1nterested .person

Lo

AN

Represent .of orga-
' n ation loyers.
i empleyeey .

Natlbnally recognlzed
standards- produc1ng
organizatiom:

Secretary of HEW

NIOSH /- .

. Stwte or pol1tacal sub-
division

Z) Secre ary may request re-
commendations of adv1sory

. committee.

3)»Sécretary shall publlsh
a propesed rule in the
Fedéral Register; must °
give - 1nterested persons

~

7

~

to make written’ comments

-1 EX

or objectiong, and

’
~

2
’ K}

12

.general standards for oc—"

odafyf\‘

30 days after publication| .

¢,
/ L
*
I - »>
~ 3
! . '
® «‘
S
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1. .
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Module No:

-

fop%c:.

-

OSHA Legislative Functions (con't.) "
‘ s

L} -

Instructor Notes: " N

. v .

Instructor Outline:

. L.' . -

}

-4)- If Secretary wants an

- Tequest a_public hearing;

Wwithin the next 30 days ,|. BT

must publish notice of’ .
hearlng,\then within 60

days Secretary issues th@ .

_ rule which promulgates,
. modifies dr-'revokes a
.standard.

emergency st%ndard it
will be effective immed-
,1ate1y upon publication |
. 7 if "the Secretary deter-
mines:
.a) Employees are-exposed
"~ to grave danger, and.
b) Emergency standards are
necessary for’ protectlon

; ' I . 2: Discuss variances, includ-,

;’ga’f\ﬁmg the following:

ar,

Def1n1tmon¢

", |-b. Permanent variance

-"Must | -

: - ) : . = o

by preponderance.of evi- X
dence show that the con-- -
ditions, practices will ’
“be as safe ‘as if the-em*
ployer -complied w1th the' S Y
standard. ~
c. Temporary variance - If a
. goodd faith effort has been
made to comply with .a
standard, but it is impos-
sible becaUse of condi- .
tions beyond the employers|f. -~
.reasonahle control, he may
request a\tlme exten51on .
or temporary variance be- N
. fore ‘he must comply with
* standard. s . w
1) Maximum variance is 2
years.

-

«
.o
. ‘ ~
» . .. - + W
. e
ot " " o
. ~ . . .
A A . ‘. > "
s - -

N
mom - et s e n e n o
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Module Nov Topic: - - ‘ s
. C - 2N ’ i ’
"L n\\\~ OSHA Legislative Functions (con t.)
‘ [ R ,
Instrictor Notes: ' Instructor Outline: .
| ) SV ” ‘
p . *2) Must show: -
1 ' a) All steéeps have been
! o taken to safeguard: the
: BN employees, and ‘
N b) The employer has an - :
S effective program. : %
» s > ’ ‘
N . e ]
v ' s A 3 3 ’
‘L M ] } R S - s \ /\
N ": K ' ' & .
C . ~ v
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Module Wo: - T FoduTe Title:
<ﬁ c““;° T - Occupatlonal Safety and Health

-Submodule Title:

Structure of OSHA
Appfox.‘ijeaf

‘ éf{: _/Top1c:' ,
Federal and State Relations
lObJectwves - -
1. Participant will be able to explain the responsibilities
ofi"a state under the Federal OSHA. &

2. Participant will be able to explain the Jurlsdlctlons of

the Federal+and Iowa governments under the OSHA
"
L

e

Instructional Aids: L. "
- -7

fdandout on F@&deral requirements for state tinder OSHA - OH-3. .

-

O

-

Instructional Approach: -

>3

Lecture . o -
Discusfion .
: o -

References:
1. -ABA,: "Jurlsdlctlonal Questions," Gunn. .
2. I11. Inst. for CLE, "Federal-State Relations," White.
3. Code of Iowa, 1977. . )
4, Iowa Administrative Code.
5. Sections 18 and 23 of OSHA.

| Read 'handout OH-3.

Class Assignments: 4 .
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Modqle No:

Tobic:

' ¢
Federal and State Relations

Iqstructor Notes:

/

Instructor Qutline: - -

- -

Note: If participa
yet seen the Cod

- the Iowa Adminis
in any other mod
be helpful to sh
une and briefly
they work. TheJ
should know the

use these books|themselves,
but should be aware of';heir

existance. -
P

ts haf* not
. of Iowa and
rative Code
le, it might
w 'them a vol-

explain how .
participants

will rarely

<

Discuss a state's role under
OSHA. Include the-following:
State can. make own occupa-
tional safety and health pro-
| gram under the OSHA.” The
Federal OSHA must approve the
~state plan and the Iowa plan,
also known as the Iowa Occu- -
pational Safety and Health -

The state plan can be stric-

§ ter than the federal, but no

standard ¢an be less strict
‘than a federa] standard.
the federal OSHA ddes not
.have a standard in an area,
' the state can act freely.

State must continue to en-
force OSHA after approval. '
State and ' fedexal government

OSHA gives the states gran
to assist in administering
. and_enforcing OSHA programs.

@

88 of the 1977 Code of Iowa.
It is very similar to .fhe
OSHA.

7 3

{The Occupational Safety:and .
Health Review Commission can. \|*

be found in the Iowa Admini-

. |Istrative Code.

..
.

Act (IOSHA) has been_approved|

If|

have concurrent jurisdiction.| -

IOSHA can be found -in Chapter

e

-
[IRY
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Module No: . < ' Q; Module Tit]e: VAR . '
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e Occupatlonal Safety and Health‘
. BN cAct . . v .

. o F :Submodu]e‘Tit]e: :4? \ - T
R i Enfdréement o%-OSHA st%ndardgi
“Approx. Time:, - B ‘\\\\\

, Topic: .
1% hour :
' Record-kee?ing
34 -
Objectives: ' ’ .
1. Participant will 'be able to state when the OSHA record- ,
. keeplng requ1remen§ is applicable. ’ ~ )
2. Given appropridte information, Jparticipant will .be' able. to
prepare OSHA Forms 100 101 and 193. - - -
o . :
, ! ’ )
°
s .
» Instructjonal Aids: N
Forms 100, 101 and 103 o |
t/ . ] ‘ N q\ N ' TSN S
Instructional Apbroath: . . ~ L B oL
Lecture ) : . -
Discussion ' ’
lee.hypothetlcal 51tuat10n so part1c1pant can' use Forms.
3 sy ~/ - . - .
References " e ’
1. "Occﬁpatlonal Safety-and Health Administration Impact on
. > Small Business."
,2. I11. Inst. for CLE, "Record keeplng," R1ce & Tallon *
3. Section 8 of OSHA. _ . . . '
Class Assignments: - . o . )
Be—able-tq prebaré Forms if hyperhetical situation is_éivenf
. ] :/" , )
. ) 3
¢ \ w
~ | 4
e
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- Module No:- Top1c* R R
4 .
N . . ! R ) P B
Record keeplng ' S
! _ _ . i [/N s ,/‘ « R
Instructor Notes: Instructor‘Outlmne' )
oo . . f
- u‘:f M /

47

N
’ - .
« . ,
\

.l
~ ,Lm"é*’)”

*|Give hypothetlcal\51tuation so

o *slanted towards the Dept.,

Note: The OSHA will .probably be 2
- chapged so that small bus1ness-
. es do not need to comply with

“certain record- -keeping requlre-,

ments Check current law.

|/ Give each form to partlclpants
Dlscuss in detail.

partlclpant.uall know exactly
how to fill -out forms in case
of an 1n3ury ‘ N

\' .
?\\.‘
.

©

- hd

{;

Note: The film "The Accident:
Bug" gives a good explanatlon
of the record- -keeping re e-*
ments. . The film is slightly

of

Labor but ‘is valuable’in that ~

the student will know what is

required in the records to be -
képt. The film'may be obtain-
ed through the Iowa' Bureau of -

Labot, E.. 7th’ § Court Ave.,‘

Des M01nes, Iowa. -

1. Discuss who
“the record
ments.

. ‘}\ - .

2; subJect to *
eping requlre-

.o -
P

i

2. DlSCUSS the follow1ng
forms :*

" a. Form-100 . )

Log of occupational inju-
ries, and illnesses. -Enter
- injury or illness on form.
within.six working days
,after occurrence.
b. Form 101

Supplemental record.
.- Enter within six working
- days.” Workman's compen-
" _sation, insurance and

.as’ long as they have all
requ1red information.
R . )

c: Form 102 ¢

Annual summary. .

Post before Feb. 1. .each
< ye untll March 1.

These forms must be kept at
the work place.

o

other- forms are acceptable y

/ . -
- i .
~ .
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© MHoduTe No: , ModuTe Title: | ‘
: \ )
) \
. ' Occupatlonal Safety and Hedlth
.‘J " ¢ . ACt B g *

\:Submodule fitle:

(), ,:gnfercement of OSHA-$ta
, . ) [N
Approx. Time: : R ‘- ' ]
S o Topic: | K o
. e Inspections

{ ®

-Objectives: o
1. Part1c1pant will be able ‘to list the prlorlty the Se tary
useswin making inspections. er
s"Iz‘grtlcmant will be able to explain 'the procedures 'a
Compliance Safety and Health Officer would se-in conduct—
\ ing the foldlowing activities during an inspection: N

< a, Pre- 1nspectlon--when wheTe and how in ectlon is to
" . oecur. . ‘ SR

b. Preliminary informatlon given by officer. to émployer and |

- employee.

-

Closing conference.

;.,Walkaround . R '
~d. Officer's right to rtake samples, etc
e. .

I

nstruct10nal Aid: .

Hendout descrlblng 1nspectidh procedure, QH14:

4

Instruct1ona] Approaeh B o= : o ’Y
Lecture -
~ 4
DlSCUSSIOH‘” R . T ( ;
. .
!
References:

) 1. ABA, "OSHA Inspections-Applicable Law Regarding Notice, .

i nght to Accompany, Payments to Union Representatives,, Post
. Inspection Meetings,' *Bobrick. . - .

2. ABA, "OSHA Inspections,” Dunpﬁy L f

3. ABC's of the Job-Safety and Health Act. :
4..T11. Inst. for CLE, "Occupational Safety and;;ggl;h Act of

1970,'™ Murphy.
5. I11. Inst. for. CLE, "Enforcement{" Gadééskl /8 Levenhagen./
6. Sections 8 and lo*bf OSHA N .
. CIésS‘A551gnments o R )
Read handout OH-4. o ' Ty
’ L AR ¥ y - .
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Module No: .
5 - “ ' é”

o

s
-
., . .
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‘ N

[ ~

Topic:

Inspeqtiéns . o

\

. Instructor Né%e$:
oy

instructor Outline:

H"4'tﬂ \ = -

“y

. 1. Discuss the .order of prior-

o ity for inspections the

area-director uses. i

Where there has been a

catastrophe, multiple

hospitalization or fatal

. accident. T

) Valid employee complaints:

. Employee can make a com-

/ * plaint against an employer

\ and do so anonymously.,

- ‘The employee cannot be

. fired or discriminated -
against for making a com-
plaint, instituting a pro-
‘ceeding, testifying, or
exercising his rights.

Cy Spegdal emphasis pregrams:

-R) rget industries; -eg.

. .| - 'meat packing, long-shor--

ing.

a.

*2) Target

health Haiard, ég.

lead, carbon monoxide.
d. Random selections.

«|2. Discuss the procedure a

~/

Lompliance Safety § Healtﬁ

.Officer uses when

The Officer must
"in a reasonable
~the Officer must

a.

conduct-

ing .an inspection:

inspect
‘manner,"
come

. . L%yring~regular working
R .Rours., '
. 1):If an employer refusés
entr¥, the Officer can go
‘- to Court to get 4n order.
’ " | b.:The Officer must present .
. ‘credentials and inform the
~ employer of the reason for
the visit, the scope of,
. the inspection. ,The Offi-
cer must also give the

.

L
-

r -
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Module No:

- 4

.

.

‘Topic:

Ihspectlons (con t. )

.
<
. ¢

s, .

[
) InstructoT Notes:
li

Id&iructor 0ut]1ne. I

r &

.

S,

4

d. During the inspect®on the-

employem a copy rof OSHA
inspection laws and any |.

employee compIalnt :

.walkk dround work place. to

inspect.
1) The employer and _employee

representative mdy accom-

- pany thé
not obstruct him or -her
"t .

in_any way.

4

Offjicer- may take samples,
make test's, photographé

etc.
Closing confergnce - The

~

‘He or she has seen; ex-
.plain any citation or. pen-
alty; ‘discussion of appeal

rights. |

. ‘Walkapound - Officer will

Officer but may |.

a1

Officeér will discuss what |

([]iﬂz

. e
i

.
e

.-

B3
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q—Mo'du,]'e No: o - Z’Module th?ea A ,,if co

Occupatlonal Safety,and Health

"Act

.

-

¢

@

.Submadule T1tle°

-

' Approx. Time:.

S

6”"

1 . Enforcement Of QSHA standards

N
A

;.-a
N

L

Lo

“ g Topics \

&,

30 minutes Inspections % Erom the Employer%

- Point of View:

~

P

Objectives:
v

N

[

D)

T

The participant will be able to list some of. the employer S’

rights in an inspection and will be able: to ?ﬁpf&ln some

&,

methods to protect his, rights.
A :

Fas S )
\ R ) ., . __' 9“ 2 A
. . ” . . Yy , .
K . ’ N . . &
_ ~ . oL
Instructional Aids; i CL .. L o
B ‘, R < ’ .E % hd - ~
Handout OH-4 . . : R Y
., ‘ < [ Te :
»‘ ¢ ) ) r
- S R T
Instructiomal Approach: _ ‘ , : N LN
Lecture . . A o ;/>\> .
. ~ . . _“ . . Y \9 '4'
‘Discussion . ) ’ w* B
v * g ) ‘ ' ) - ) .- ) a'l <
References: . T . 0o
. ) : P P ’
1. OSHA Law, ABA. \ " -

1 2. OSHA, I11. Inst. for CLE. e 3 g

> Ve
: ~ Iy T _ 7 .' i o PR -
Class Assignments: - . .. »- .-
o A ’ : J s oL
Read handout OH-4. . ; yo. s | .
¢ - -,
' « » 2 . - . .
— ; ; .~ l ﬂ'ﬁ'
. Ny

X
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] ; L .Q/;; _ Inspections - .From the Employé%'

>

Y
. g
. .

P01nt of View

Ipstructor Notes:

rd

-

Instructor Qutline:

-

\

.

<

OH-4

Discuss hoﬁ the pérticipan

‘ .- as an amployer or ‘manager WGII‘
handle an inspection and
stress how crucial it is to
. . act - appropriately at-this
. : e O stage. Include the following:
T 1.  THE INSPECTOR IS WORKING
) . AGAINST YOU. It helps to
. ‘ . be cooperative but he or
B ' ] she is not on-your side.

- 1.2, The<$n5pector' Ti ht of
» ‘ R . entry must be exercised "in
T : ' : a reasonable mannér. (See
| ] " - ' Inspection Topic.) Insist
. o : on this. "If éntry is re”

fused by-

e employer;

the|,

L. trying to bui

Inspector can
order. Whethe

management que
you may run t

tion of the Iy
write down his

“ phone number

A= 0" the ‘insp
. ! sible.~ The i

. against ydu.
.any self-incr
stdtements or
such as,

5. Keep a recor
" versation with

should be refu ed is a

irnizgting the Inspector.”

3. Get positive identifica-

4, Give as 11tt1'

. : »
of your con-

get a court
T entry

[

;tion, but
e risk of

spector .and
or-her name
ervisor,

nd address.

1nformatlon
OTr as pos-
spectorvis
d 'a case '’
Do not give
minatory *
admissions
ave a.littlel.

hi”!

the .inspec-
mplgyees

. for and wha e

.,‘)
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“Module No: ~:_@

"

Topic:

n

X InspegtlonaJ- From the Employer s

- s

. ) Poi

t of View ,{gon't.).-

I .
InQEructor Notes:

3

Instructor Outline:
- R

L 7]

<} are not present

X

. talked..to the inspector.
Have those.employees write

. a memorandum of their con-
vérsation as soon as pos-
sible., You must allow the

. inspector to talk with an
employee in private.

6. Do accompany the 1nspector
on the walkaround.
the in-

. speé¢tor will proceed with-
‘out you. De not. obstruct
the - 1nspector in-the in-
vestigation, but, again, 1

, do not v lunteer any in-
formatlon. Make notes of
what the - 1nspector obser-
ved and any-comments made.

A Y

sometimes be delayed for a
- day orx longer. You have
-the right to obtain legil
counsel during the delay.
At the c}osing conrference,
you may explain to the
inspector what he or she
may not_ynow.. But be-
careful. ‘

If youj

¥
7. The 1051ng conference can
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Hodule No: - Module Title: —

)

' Occupational Saféety and-Health -
| ] Act N

D ' ' Submodu]e Title:

Enforcement’ﬁf OSHA standarﬂs

rlght to get an 1nJunct10n in cases, of imminent danger

4

: £ , : .
. Approx. Time: - <. . ' . e
. o : i ;bpic: - * ‘ ]
o S . ¢ .
;15 minutes . P ) .
ERE— 5 b T
i Other Inspection Requirements
. - y - i :
.ObJect1ves / - X
1.~Part1c1pant w111 be able to define and explaln Lthe purpose
of monitoring requirements.. @ e
z. Partigipant will be able to- explain theynotsc —postlng
reqelrement - .
3. The'particpant will be able ‘to describe the SecTetary s -

>

. Instructional Aids:
¢ ’ - S ,
‘Handout on monmitoring, .-notice-posting and injunctiens - OH-5.
-~ - e e e .o ,

p—
, Y

Instructional Approach: -, . . \
~ . .
Lecture - -

Discussion

References: ‘ . . /
1. The. Job Safety and Health Act of 1970 .o |
2. Section 13 of OSHA. - : ~

- , . : .

- '
. - . . {

\w

Class Assignments: Ty
Read handout OH-5. A ' .. .- /
. /s

. . 3
‘
- . . B -
- .
- -
* .
v
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Hodu]e\No: S " Topic: Lo | A ' . oo
, ‘ o f\;ther'Inspection,Requireééhts IR

-

Instructor fotes: - _ 1 Instructor Outiﬁﬁe:ﬂ

~

T, * . - e A
- T \\ = A ° .

40H 5 , -~ " *IDiscuss monltorlng requlre- . / :
. /> = . ments.‘ T . %

. : -| Employees. must be given the | -
- . : 4 opportunity to observe mon- N
. <§,/ - 1tor1qg/or measurlng of po- 4 v .
tentially toxic materials .. . CA7
or harmful physical. agents ' R SN A8
: | to determine whether the’ : : L
. e OSHA standards are -met and | . . .. —_—
L. \ . whether the employees' ‘expo-
& v : . sure to a harm was ‘real or - >

. T v . . ipotentlal g_“,/—//r > et

o ' T DlSCUSS notice- postlng requlref" -
" ' . -.~|ments-, b yh\ \
' - Employer must ¥ost a notice " N
’ to inform employees of em-
" ‘ ployer's !"protections and I ‘

g*? ‘ ) oblfgations".under the law. & .
. ‘e If employer has violated a ¥
. ‘ ' / standard the employer must :
. ‘ t a notice of the vigla- —//”¥* T
. - ion at’ the plaece_ the ’
. y ‘ ) - , idadtion for three days or .
. - til abatement, whichever '
i longer. '

EARA

0 N 5

. ' P ) . |Discuss injunctiomn. \

. ' : 8| If, during the 1nspect10n,
: L *-1 the Officer finds a -s¥tua-’ |{
- ¢ | tion where there is ‘imminent : .
S . .| danger to ‘the ‘employee}s,- the -
’ , : ) - e . Secretary may obtain an ¢ .

injunction from a court to .

. close down the work placge .
A * ] until the danger has beemy | - - v

3 corrected. \
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Hodule No:' - - Modp]e Title: o )

Ly e S
. L i€ . OCCupatlonal Safety and Health
S B : © L Act” .
. Cote - ’\ N . y N
B e | Subrodule Title: ° ’

— ifEnforﬁement of OSHA standards .

) =N N e -
- Approx. Time: - : ‘ . §
' R Topic: ... i m-

) . E ’ -

30 minutes . . - Violations, Cgtatlons § Penaltles

Objectives:, - : . .
The participant will-be able to: : .
.1, List and explain the types of violations, 4
2. Define a-citation; explain when it is.given and the -
requirements..for 'giving a citation.
*3. List -some of the various penalties.
4. Analyze fdctors to be considered when, Secretary: deter~
mines amount of penalty .

~
ks .
- - . .. . ' -

- h - -

v
’

Instructional Aids:” " ... w7 "
Handout on vinatiﬁnéy Eiﬁaiibns“and penalties - OH-6.

- . - -
5y

“Instructional Approach: " , : , '

L RN Sl b B a ' : )

Lecture N A . ' i
R + S C

' Discussion N T
' Lt

References: o . ’ -

. Occupational Sd fety and Heal‘H'Admlnlstratlon Impagt on
. Small Bu51ness. T . .
3. Sections 9,710. and 17 of OSHA R

-
| Toa e . -
C]ass Ass1gnments" R T T
’ Read handout OH- 6.‘¥yg}~ S e, T
e . TR e . . . Ca \
S . : ' .,‘ ~ . -
. "v. . .—" [N
P B ‘
/:/ . - N ,’ . . “
- - ‘;‘." ' -~ .
t . :. ° ” 27 2
- ~. - Y .
LA ~. e L . . . an

i ABC's of the._Job Safg;y and Health ‘Act. - N

’
>
.
4
<y
-
. a
v
t ')
+
?
~
.
.
.
s
>~
N
“
—
.
13 N
- v
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Médu]e No:

-

Tobic:

T

Violations,

v .y
L

Citations § Penalties

instructoﬁ Notes:

[

4

. Instructor Outline: ¢

- ey

A . -

OH-6 -

s danger exists that- could

t a time for abateément. It

1. Discuss violations. .

a. De minimums - mo direct ot
immediate relatlonshlp to

+ safety and health

b. Non-serious - direct refa-

tionship to safety and

health, but no death or
serious harm. - Also used
if employer, through

¢ .« Teasonable.-diligence,

. could-not or did not dis-
cover danger.

c. .Serious - if substantial.
probablllty that death or,
phys¥kcal harm could result
from the existing condi-
tions. or fromfpractlces
used. - k

d. Imminent danger - immediat
legal-action is ‘taken by
OSHA if no action. by em-
ployer: ‘Conditions or
practices are Such that .

Teaso ly be expected to.
cause (death or serious
physical harm immediately
or before imminence of
danger can be eliminated.
. » - ' -
2. Discuss citations.

A citation is a written "*
- statement of the nature
. o0f a violation .-which fixes

- must be given within ‘six
months of the'violation
‘"with reasonable prompt-

ness" and "with particu-
larity."

-
g

.y
P

oA
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Module No: 7 . Topié:
3 '

|
» [ h

4 -

T L

‘- Violations, Citations § Penalties—
s~{con't.) 4

Instructor Notes:

NG

|
It

Instfuctﬁ? Outline: -

Note: Parti?ipant should not hav
to memorize these penalties,
but should be aware of, them.-

!

I
I
d

andlar -

¥
o

3. Discuss some penalties.
a. Optional penalty up to
+ $1000 for non-serious vio-
lation. - . ’
b..$100 mandatory penalty for
-each serious violation.

c. Descrétionary penalty up
to $10,000 for each viola-
tion for willf
repeatedly violating
standards. ,

d. Up to $1000 per day for
failure to' correct a vio-

 lation within the abate-
ment period.

€. Not more than $10,000 and/

or six months in prison
for willful violation that
causes death to an employe

f. Not more than $10,000 and/
or six months for knowing-
ly making a false repre--
sentation: *

g. $20,000 and/or one year
for subsequent willful
violation that caiisés
death. T

4. Discuss the following fac-
gtors consdidered when deter-
mining the amount of penal-
tY' e _ '

a. Probablity of injury, or-
. illness. T

b. Severity of injury or

disease likely to occurs

c. Extent to which the act

was violated. N

A\1°4
.

]
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Module No:. : Modu]e T1t1e v <"

* " Occupat1onal Safety and Healﬁh
Act "

Submodule Title: \

. ¢

, |, Enforcement of OSHA ‘'standards"
Approx. Time: o ﬁﬁi

« Topic:
30" minutes

Right to Review‘and Appeal

0b3ect1ves - coe

Upbn completion of this module, g part1C1pant Wlll be able to
state the steps an employer or employee must take if he
wishes to appeal a citation, penalty or»dec151on

Tnstructional Aids:

Handout describing appeal process - OH-6.

*

Transparency showing appeal prdqess - 0T-2.

Instructional Approach:

-

Lecture

~, .
Discussion

-
%

L8

References:
Occupational Safety and Health Act, "ReV1ew by the ﬁommls-
Sion and the Courts "‘FeIIﬁE?‘G‘S_muelson U
"Occupational Safety and Health Adm1ﬁlstrat1on Impact .on
Small Business,"

The Job Safety ana Health Act of 1970.

—

Class Assignments:

Read handout 0QH-6.
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= ) S ~
4.-111. Inst. for CLE, "RéVIEW," Cloussen, Hawkins, Rosenbloom and Secaras.

- 5. Iowa Administrative Code,. .

. .. ’
. 6. Sections 11 and 12 of OSHA. - ; “
.
A e . .
. W f h
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ModuJeFNo:

~

TopIC°’

e —— ]

nght to Rev1ew and Appeal

3

Instru&tor Notes:

(3

Instrq;toc\th11ne.

B
e
oo
e

‘nl -/

A

| NN '

F1nd out who is. the closest
' admlnlstratlve law Judge in
your area.

Explain briefly the Jurlsdlctlon
of the Court of Appeals in
) areas outside of OSHA

3
-

Dlscns§¥appeal process :
.wdgn brmal conference" with
ay¥ea director within 15-
days of receipt of notice
of penalty. If no appeal,

citation i's final.

- Hedring before admlnlstra-
tive law”judge. Must file
within 15 days of. receipt
of notice. of- ‘penalty.. He
or she will issue findings
of fact, conclusions of
Tawy or will afflrm, modi -
fy. or vacate the citation-
and/or penalty. .

OSHA Review Commission.

“An appeal from the admini-
strative law judge to, the
OSHA Review Commission can

.be made within 30-days .of
the Judge s decision. The

-Commigsion acts in a judi-
cial~§apac1ty in adversary
proceédings. Although

part of OSHA and the D

partment of Labor/, the

judges are indepg¢ndent and
may not communicate about

the Department. . These
decisions becoﬁe final un-
less appealed filed in 30
days.

‘Y.S. Court of Appeals.

.findings of fact if sup-.
ported by substantial
evidence.

‘a case to, other/members in

‘Does not retry a case. It
will support Commission's .




. . . - P - - E ;
¥ . l\ Y 4 - . . e )
- .' 4‘ % 3 > ‘ . " ;
. ~ ¢ e . » ) ¥ ! \ : .
. d ) Qk ; : -
A , { ST S ’ T
S e . ' - Pace 16 of 16: ¥
» . ‘.' ! e * N .
b‘ﬁd 1 N . . P Seopr *
odule 2;A .. 1 Topic: * # .
. . <o h )
.: . . i . - ’ ‘ ’
. . | 9 - !
e < “Right to Review and Appeal (con't.) .
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. Instructor Notes:

14

! ¢

Iqstructor“OutIine:

.~

-Employees as well as employers

: Biscuss the doctrine of -

5. ﬁ?g. Sﬁpreme Court’fﬂ

haye the right to contest a
citation or penadty.

exhaustion of admin%strative

remedies. .- .
. TP

,
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.
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Module No: “Todule Titie: -

Occupational Safety and Health
"*Act
t Submodule Title: _
: OSHA- Standards -
| Approx. Time: . .
“ . | Topic: Eh
1 hour . SN T
: ¢ ) : Use of the OSHA Manualg
0bJGCt1V€S ' L

1. Upon: conipletion of this module the participant will be able
to identify the general areas.of approach.

2. The part1c1pant will be able to locate the standards
applicable to a particular condltlonraiféa procedure,

.. .material or equlpment 1n the Manual.. o~
. {Inétrucfiona1 Aids: v L e . <
-IOSH
i . fo . .
+ Instructional Approach: - . : . h
e
edture

Discussion
Hypo Qﬁtlcal questlons

References' — =
1. Occupational Safety and Health Standagﬁs for Wat\r Ut111t1es

2.~How to Make the OSHA - 1970 Work for You
3. Code of Federal Regulatlons

.4.\Iowa‘0ccu%at10na1 Safety and Health Standards for -General

strz I0SH
Class Assignments: ’ Y S

Bring IOSH .to class.

o B < . -~

o ’ ) ’ 34 i o “

Lt - 3
P “
X
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) : \?EEX 2 of 6
L} 7 N
a . Y
Module_N?:;>, Topic: )
, /. Use’ of the OSHA Manual , ,
A 2 .
aInstruqtor'Notesf 1 Instructor Qutline: . %

v -

T0SH |

i

Have students follow along in

table of contents as instructon-

-discusses génerally the areas
most pertinent to waste water
and water treatment plants.

{ . -

,%?

G@ve hypothetiéai questions and
requiré participants to '
answer using IOSH book.

g-
h.
i.
'J
k

oB ’45

,

o

Hh @

B

Table of Contents and -Index| -

* under the IQSHA as under th

. Means of egress. )
. Powered platforms, Man- ,
lifts, angd Vehicle-Mounted

o
. Occupational Health- ‘and

& Controls

. Air Equipment . .
. Materials Handllng § Qtor- .

. Machinery § Machlne o

Discuss the following areas|/*

into which the OSHA. stan- .
dards for géneral _industry
have been. divided:

. Walking and working sur- &if

faces. Includes guq;dlng
floor and well openings
and holes, 1adders, etc.

Work Platforms. <

Environmentdl Control.
Hazardous Materials.
Persondl Protective
ment. Includes eye/and
face gear; etc. .
General Env1ronmenta1

Medical and F1rst Aid ;
Fire Protection, .
Compressed Gas § Comgfesse

age
Guarding o
Hand and Qgrtable Powered
Tools’

Welding, Cutting § Bra%ang:

SpeC1ai Industrles D

Show part1c1pants how to
use the Manual. Include.

Note' that the; numbers of
the -sections are the same -

the OSHA.

quip-|

.~‘v§.u

A1
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HoduTe No: - ModuTe T3tle:

+
)

Occupatlonal Safety ani/ﬁ;allh
Act K , .

T -

““"Submodule Title:

4

OSHA Standardsv

|1

.Approx, Time:

’ ~ . Topic: R
30 minutes’ to 1 hour ' A
) - ’ . a

Application of bSHA§St%ﬁﬁards
' r .

0b3ect1ves ‘
Upon ‘completion of ‘this module, the part1c1pant will be able
to apply the OSHA requirements to a wastewater ox,water

treatment plant and include the following:
d. Participant will be prepared to handle an- inspection. by

maklng use of fire department and 1nsurancq§company

0

~"-inspections. .
b. Participant will be able to answer all “the -OSHA 4%13&
questions or appoint and teach a “person how to be an

]
2

ervisar,
. Participant will be able.to 'give lectures or arrange'

lectures on safety for the emplgyeés.
. . ——

v /
had \>‘~——?——_~Jx.

In§tructiona1$Approéch:
-Lecture

Discussion

References:

A
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1/~ Module No: Topic:
- P

[ 4

1
v

\ ) ;ﬂ/// Appllcatlon of OSHL Standards- ° .Q;

Instructor Notes:

¢

I

nstructor[Out]1ne

Consider asklng a representative
from thé fire department or
insurance company to speak to
the class about these inspec-
tions which can be made before
an OSHA Officer -comes around.

\

1

Refer to modules on ‘Management
and Public Relatigns.

~ -
3 -

4 . .

1.

having the City Fire
Department make an inspec-
tion of all fire protectionj
There:should be| *

D1cuss4the p0551b111ty of .

equipmen
no cos for .this service. |~
Discus the p0551b111ty of

hawlng the plant's insur-
ance- company make an inspec
tion tb assure compllance
The 1nsprance company is, on
the |plant's side and can be
helpful. <
Discuss the importance of
designating one person to
be responsible for all OSHA
related activities’, includ-
¥ng OSHA 1nstruct10n to the
other employees. 1In large
cities, that one person may
be in the plant itself.
small cities, one person
may be responsible for OSHA]
in all mun1c1pa1 act1v1t1es )

Ddscuss how that one person
will enforce the OSHA
’standards within a plant.

°

wy

r A
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b - - Page 5 of 6
1: Module No: —_— - Modu]e Titler . ’
“ . - »
Occupat10na1 Safety & Health Act .
;. ~of 1970 , _ . N
; ’ = Submodu]e”T1t]e:,
¢ - 4 - ~
’ 2 2 "OSHA Standards ‘
}‘, ‘\ ) - . ."-1.
Approx. Time: - i .
' ) / T0p1C‘ . :
/o
g ' . Study of a Standard-—Ventllatlon
Objectives: : . |
Upon complétion of this module, the participant will be able
to use the OSHA handbdok and read any given standards. g
e/ . .
L ¢
g S 3 ’. '
Instruct1ona1/A1ds < a0 i
I0SH- - Iowa Occupatlonal Safety’and Health-§¢andarﬁs for v £\ {
s+ J. General Industry. Y ’ ;
.. Instructional Approach: . . W §
. R n =, . v i
Lecture N 1 ! , :
. . G? - o ° i
Discussion RS o ‘ ,
T References: il - — - :
N 2 N * i
J IGSH ° -
“ . L - . :" N )
1. .\ - . . ;
4o ! ) - : s i
C]ass Asswgnments” . . 4 MR .
. @ R L 5
Read’ 1910 94(d) of IOSH, . T . I "
- . i :: j pl\-;-d! ” ‘
N ’ A :
N - - : ~ — :
¢ ’ / P o ’ v ° , . . S
- - - o
2 ! 2 o ‘ < " * .
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Module No: Topie:

/ .

2

*

s£an of a Standard--Ventilation

-

Instructor Notes:-

Instructor Out]ine;

o

The purpose of thls topic is_to
expose the participant -to, the
reading, analyzing and use of"
OSHA standards.  This shall be

ard thoroughly. The standard
selected is the ventilation
standard as applied to. open
surface tanks as stated in
I0SH Section 1910.94(d). -The
instructor has the option to

‘analysis. .

The ventilation standard is found

at Section 1910.94(d) " of IOSH.
. Each participant should Have a
copy of IOSH and should. follow
« along with the discussion of °
the .ventilation standard. The
ins‘tructor should- read through
the standard with the class,
emphasizing the sections most
relevant to waste water and .
water treatment plants. Refer
to the graphs in IOSH for ,
further clarity. As the work-

difficult to understand, the
instructor should make the
ana1y51s slowly and carefully

The time t be spent studying

this ventilation standard wjill
be left to the discretion of
the 1nstructor. However, the
instructor should be assured
each partlelpant is capable of

cipant would be able to ‘give

"QSHA _advice to the ‘management

done by the study of one stand-

-choose a dlfferent standard for

understanding a given standard
at a level at which the parti--

ing of many of the standards is|.

See” Section 1910 94(d) of

" TOSH.

' -

and workers in a waste water: or water treatment pd'

) N

AEN{C - Q "t'
2
L) . N
Aruitoxt provia c .
b
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. . Exam ‘Questions .. . Lo
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aa . t
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~ i - N N . N v . ‘ * .
OSHA & i . \
’ 1. Define horizontal and vertical standards._ N “ )
v . . ’
i 2. Explam thé~purpose of ®ach of OSHA Forms m&,,w,lm .- .
and 103 and state somd of .the 1nformat10n requlredq- .
on each . § / ] L e
d ‘ | d
3. Explain the rights an?l dyties of an- OSHA\i'ﬁsQectoré ._
when performing the follow1ng actlv:tles. ” .
X W N
a. Initiation of the 1nspect10n. , -0 NN\
R b. Walkaround. : . ‘ ) . - T, ~
c. Closiyg conlerence. . /) N o J
. 4. Explaijd the rlghts and dugies’of a plant operator S )
ewhen he fotlowing aspects of an inspection occurism~ vooos 2
. \)"'\ ’ 3
" o ° LN v;_.
. , ) .
c. Closing confe‘ence. . Y 4
oo s T T
5. List and explaln thé four types of v1olat10ns\o£~a“ < Y.
- standard. (/ , " . - e
. t . Y
- " ) A/’M . \.,\‘ij 4
/‘ , . . ' oot o
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1. Sééretary of Lﬁbbr in the Department of ‘Labor.

-

‘a . - -
o ~ .

-

" " DUTIES OF THE GROUPS THAT, ADMINISTER THE OCCUPADIONAL SAFETY AND HEA{TH ACT |

- . -
PR ' .
x Ty .

fl

Promulgdtes,. modifies and Tevokes standards.
- Decides variances. - '

Inspects. - ‘. ‘ _ - e
Investigates. ! e . e . ‘

- Enforces the Occupational Safety and Heal¢h Act. . .
Issues'citations. | . ' . |

Advise, consult and make recommendations to the Secretary of
Labor and Secretary of Health, Education and Welfare. -

2. National_AdVisory ‘Committee on Occupational Safety and Healt’h.(«>

~
3. Secretary of Health, Education and Welfare and the National
Institute for Occupational Safety and Health (NIOSH).
Collects records of-death, injuries and illnesses.
Cémpile, analyze.and publish information from records.
Conduct research and experiments.
Conduct educational programs. ) .
Develop and establish recommended occupational safety and
health standards. ‘ )

4. Regional Directors; Area Directors; and Compliance Safety and

Health Officers and Industrial Hygenists. . .
Enforce OSHA by inspections, tests,’invesg&gations and citations.

- T l .

\ =

¢ . -
[ 4 L%

e
&
L]

DUTIES OF EMPLOYERS: . T ;

1. Furnish a safe place of employment free from "récognized«
hazards." T _ ‘ ' ' '

2. Comply with OSHA standards.

"~ " 3: Make investigations and records.

DUTIES OF ?MPLOYEBS: 7/< .
—T e : - =
d. CoPply with OSHA laws. . X
\ ) 4 B o ] . . # -
i,! - < ' . . 3 e &
| ’ R Y 2T
| Al r . . “

Nt A
In oW . ).
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R STANDARDS -

-

L

L

"An OSHA standard is a requirement of ,conditions., or
adoption or use of one- 6r more practicgs, méans, methods,
operations, or prgecesses reasonably necessary or appro- -
priate to provide safe and healthful employment and place

of employment. _ -,

can apply to any industry.- A vertical standard is a
specific standard for, a specific industry. =~ 7

1% ¥ . 4 .
L ~hey . / iy -
A horizonta¥ @tagéardﬂls a general standard that

A standard is eithe® promulgated.as a perinanent
standard or becomes permanent some time after promulga-
tion. A promulgated standard which is not yet permanent
is.’an emergency standard and is used only where the Sec--
retary of Labor considers it necessary. ’

P .

o - c —— . .~
.

VARIANCES. .o -

A variance is a departure from a law;'ruie, fegu-
lation or standard but not from the spirit of:.the’ law,
rule, regulation of standard. R i
, A tempgrary varianceé®is given to an employer if he
- 'has made a good faith effort to comply with a standard,

', .but it is impossible because of conditions beyond the

employer's reasonable control. The employer must still
comply with the stamdard within the time set by the Sec-
" retary of Labor. ) t T

N

r 2 permanent variance is given to an employer if he.

can show that his conditions or practices are as . safe
as the standard. - ) A

s
“

7
B

X




'

Not only is' there an o@tupq}ional safé;yxandjhéalth
“act on the’federal}level, but also thére is such an act

on the.state level. In this state, it is caiigd the Iowa
%Occupatihnal Safety -and Health Act (IOSHA).?_it pe}forms
shbstantially the same funétions.aa the fedefal'ac and
has;similér éfandards.‘ The Federal government dec ded
tha% the states shoula conEfol the'oécupational safety. /
+ and health field w1th guidance from the fed;\al‘gQVern- L.

mient. The Fﬁéélal OSHA prov1des that the states may /
make‘thelr own plans, subJect to approval by the Federslv
' OSHA. An employer will then be subject to thé jurisdic-
tion“dflboth the federal and state governments. The

3

Federal government has also provided financial incentives
¢-4‘

:1n the way of grants to§encourage the states to act.
‘TOSHA has béen approved by the Federal government
and can be fqund in the 1977 Code of Iowa in Chapter:BS
'The proV1s1ons for the Occupatlonal ngety and Health
Review Commission can be found in the Iowa Adm&nlstratlve F Ty

i

Code. } : _ ' -

4

T
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1. -THE INSPECTOR IS WORKING AGAIN$L YOU. Be cooperatlve but

R o > . R
s INSPECTIONS - > o I

N oo

P

. : . ’ F : E

The OSHA provides for 1nspect10ns‘of businesses to détermine

if they conform to “the regulations. .As not all businesses can be

inspected, the area directors use the following 115t of pr10r1t1es
for making.inspections: . .

“,
.

1. Where ‘there uas been ‘a catastrophe- multlple hospltallza-
tion or fatal accident.

A - ¢

2. 'Valid employee complaints. . . : . N
3. Spec1a1 emphasis programs. ) & :
. ‘Target "industries. . T . .
b Target health hazards. . 7 , T .,

4. _Random selections.'

.~ Then a Comp11ance Safety and Health Officer makes an inspec-
‘tion, he or she uses the follow1ng procedure

1. Inspection in a "reasonable manner." .

2. Giving of information concerolng 1nspect10n to employer.

3. Walkaround. - :
4. Taking samples.

5. Closing qonference.

L3

i

v o

- WHAT YOU SHOULD DO WHEN THE INSPECTOR COMES

. L~

x

remember the inspector is not on your side. .

2.  Insist that the 1nspector make a reasonalbe entry. Consider

the p0551b111ty of refusing entry. o s ’
) a2 { .r
3. Write down the name of the 1nspector the superV1sor, phone X
number and address. - $ .
4. . Do not make any self- 1ncr1m1nat1ng statements or adm1551ons to
- the inspector. . g Anag ) ] L i .
5. Keep records of who talked with the 1nspector and the substance o
of those conversations. o _ :
6. Do*accompamy the -inspedtor on the*whlkrground. . : N ..

7. Prepare for the closing conference.

[R-
) -
- . N *
N N - N
. \ * - . Aot
! . -

; .

.

.
.
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MONITORING ) S - .
Employees have the right to monitor toxic agents to deter- | .
mine whether their exposure to harm is real or potent1a1 ">\

a ’ %.‘b
_NOTICE -POSTING REQUIRBMENTS .
.,Employers must post a nothe stating the employer' s "pro-
* tections -ahd obllgatlons" under the law. e -
‘ *
_In case of violation of a standard ther® must be posted . :
a notice of the violation. ~ . . . ' :
) % . ,
’fNJUNCTION , . '
An injunction 1s a legal way\to stop some act1v1ty by 3
order of court. The Secretary of Labor may obtain an CT
injunction.to ‘clese down a work place if there is 1mm1- '
nent 3anger to the employees. ) : "
— ., , i
¢ / » . ?
. \
. ‘ {
@ ) \ .
. >




. serious’violation. .

Q

[

.
, - -

~ .

. s °

~ ‘ .

-

. - ’

A .y, . <5 ‘ . o
VIOLATION OF A STANDARD. - .\ | .

1.”De minimum violation--no direct or immediate relationship

to ‘safety. and health. C e »

health, but no death or serious harm to employees|. .

3. Serious violation--substantail probability that death or
physical harm coud result from the exesting conditions or

. practices used. o g ‘

4. Imminent danger--when conditions or practices are such tha
danger exists that could reasonably to expected to cause dekrth
or serious physical harm immediately or before imminence ‘of
of danger can be eliminated. ? *

.

2. Non-serious violation--direct relationship to sa&rty and

-

< ' -
Al ¥

CITATION . . T N

A citation is a written statement of the violation the employer
committed. It also fixes a time in which the violation must be
cured. ’ :

. 7
PENALTIES ,

q

. Penalties may be given for the violation of a‘'standard. Some are

discretionary such as the penalty up to'$1000-for a non-serious
violation. Some are mandatorxgsggh)as the $1000 pehalty for each 4§

.

' ’ " - .

- % .
The' "Occupational Safety and Health Administration Impact on Small
Business' published by the Department of Labor, OSHA, in July 1976,
published the i;llowing’chart which gives some guidelines ds to
how penalties #e:assessged: ] - '

Severity of Violation

Initial Penalty Amount'

- Low - ’ - $0 N
Moderate, . $100-199
" High $200-500 oA
. Blatant disregard » + .$500-1000
L | | A
APPEAL FROM A CITATION &\{ENALTY“"’ '
1, Employer or employee manyE\g\if-izformal coriference with the
area director. . ‘ - g N

.
¥

2. Employer or employee may have d hearing before the administra-

- tive law judge who will issue findings of fact; conclgsions of
law; and will affirm, modify or vacate the citation and/or

penalty. o ’ :

x

"+ 3. Employer or empldyep may;appealqto the OSHA Review .Commission.

4. Employer or employeé may appeal to fk;:U.S.'Court of Appéaisq

- . ‘a, ) 46 . | |




4

5. Emplé&er-or employee mayfappeai to the U.S. Supreme Court. .

One who is maklng an appeal must use steps ava11ab1e w1th1n the .

agency before using the courts.
/\
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3 . ¥ - *
) N . " ¢ T ] ~ . 7 . \ ‘
- OSHA NO. 100 ‘ LV * LOG OF OCCUPATIONAL IN
c Q S
h <. . - - T
Case Date of - Employee's Name, *Occupation-of . Department to which DESCRIPTION .
or injury or (First name, middle injured employee employee was assigned PP
file initial initial, Jast name) "7 at time of st time of injury Nature of injury or ]}y
no. . diagnosis . injury or illness orillness e, . body aff.
of illness. s N . . (Tyxncal entries for thj
) + If diagno- . mputation of 1st jci-
sis of AlL. . . —Strain of lower bad}
ness was ' » ° . ! . Contact dermatitis’on
made after . e . T . Ele_clmcuti\qn-bod_:.)l
: first day ; . _— . |
,‘ of absence . ‘| i .. . - -
. en‘;er ﬁ?t
S . ay of - -
RN ' absence.
(mo/ day/yr.) h
/ ' Ty . ’)\ .
1 2 : - 4
. . R . \‘
-~ N . 7 ] :
. ! / ‘ N . i
‘ > N j N // K !.
' ; AN 4 //L/ i ;
- / - - !
i ’ ] ~ ~ // - 3
+ / . > ’
3 . ~ N R // N . B
. 1 : “ ) i ot "
R P / \ ]
} - i/ . .
L) v . N - ']’ // *
3 / . . . -
. v . // / . P P
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. = B - - . s, 4/ . 3 9
o , < i ’ SN ", A
- : ! s / /
-4 - Y I e ] . .
'," 5 _’ ! ) s / - 3
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-5 t: R ) // . e . T r
’ - ‘i‘ - ( . S -yt L
: !.g' N v , / [ ' .
- 'g . ; ’ . . - A ’ / R , \ | .
> - N . s
g Company Name ..__. - ——— . .. Injury Code )
ﬁg‘ . . . 10 Al occupational injuries - oo
E Establishment Name _______ - o . ‘
i u

Establishment Location

.
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AL INJURIES AND ILLNESSES B

"

’ Form Approved
OMB NUMBER 44R 1453

'

. 2 » ‘
.EXTENT OF AND OUTCOME OF INJURY OR ILLNESS

IPTION OF INJURY OR ILLNESS
jiry or illness and part(a) of 1 Tnjury or Fatalities Lost Workday Cases " Nonfata] Cases Without Lost Workdays °
body affected . illness code 5 > —2 )
ies for this column might be: | See codes at Enter date | Enter workdays |. If, .gfter lost work- | If no entry was made in columns M acheekin .. -
n of st jélnt right forefinger bottom of of death t due to days, the employee | 8 or 9, but the injury or illness column 11.
lower back, .page. - a) (mo./day/yr.)|injury or illness | was permanently did result in: Transfer to another [ represénted a
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